National Park Service
Mid-Level Intake Program

A Management Development Opportunity

Come Join Us

The Mid-Level Intake Program is a management development opportunity for a diverse group of
dynamic, energetic and achievement-oriented individuals interested in a career in the National
Park Service. Can you see yourself dedicated to the preservation and management of this
country’s outstanding natural, historical, and recreational resources? Does the opportunity to
pursue a public service career hold special meaning for you? Are you interested in leading
change collaboratively with others to achieve real results? If your answer to these questions is
yes, then the Mid-Level Intake Program may be an excellent choice for you. Recruitment will
begin in the fall of 2003. Previous supervisory experience is required.

About the Program

| Offering a 2-year training and development program and promotion
potential for all participants, Mid-Level Intake trainees experience a

’ wide variety of learning experiences in pursuit of their leadership

|| competencies. Detail assignments, internet-based coaching, formalized

« classroom settings, and professional study all complement the goals

*_ identified in each trainee’s individual development plan. You learn

~ | while doing; participants implement what they learn in their on-going

job responsibilities. The Mid-Level Intake Program fosters career

growth targeted to achieve tangible results.

Career Fields Include

*  Accounting/Auditing *  Financial Management Analysis

*  Administrative Officer *  Human Resources * Revenue and Fee
*  Budget *  Information Management Management

*  Concessions * Land Acquisition

*  Contracting *  Management/Program

With a career in the National Park Service, you can revel in the beauty and rich
heritage of our country. From Acadia in Maine to Key Biscayne in Florida, and from Homestead
National Monument in Nebraska to Denali in Alaska, come join us for an adventure of a lifetime.

For More Information

Web: http://www.nps.gov/intake/midlevel.htm
E-mail: NPS MidLevel Intake@nps.gov
Phone: (303) 987-6966

COME JOIN US-

This developmental program is managed by the National Park
Service in an innovative partnership with the VNPS Denver Human
Resources Franchise.




National Park Service Recruitment Coordinators

Steve Gazzano

Steven_Gazzano@nps.gov

617-223-5300

CT, ME, MD, MA, NH, NJ, NY, PA, RI, VT, VA,
WV

Betty Clark

Betty Clark@nps.gov

404-562-3167, ext. 545

AL, FL, GA, KY, MS, LA, NC, SC, TN, TX,
irgin Islands, Puerto Rico

Bill Gwaltney
Bill_Gwaltney@nps.gov
303-969-2708

IAZ, CO, MT, NM, OK, TX, UT, WY

Mary Beth Wester
Mary_Beth_Wester@nps.gov

812-937-2066

AR, IL, IN, IA, KS, MI, MN, MO, NE, ND, OH,
SD, Wi

Amy Tien

Amy_Tien@nps.gov

510-817-1314

CA, HI, ID, NV, OR, WA, Samoa, Guam,
Saipan

Randi Owens
Randi_Owens@nps.gov
907-644-3520

IAK

Kelley Klug

Kelley_Klug@nps.gov

304-535-6486

Harpers Ferry Center-Servicewide professional
positions in planning, designing & producing
exhibits, AV presentations, & publications

Kym Elder

Kym_Elder@nps.gov

202-619-7246

\Washington, DC metropolitan area including
adjacent counties in MD, VA, & Harpers
Ferry, West Virginia

Marie Eilander

Marie_Eilander@nps.gov

303-969-2733

National Program Centers-Servicewide
professional positions - Architect, Biologist,
Engineer, Hydrologist, Landscape Archi-
ect

Ella Drummond
Ella_Drummond@nps.gov
202-354-1996

\Washington Headquarters Office




